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Your shares or your rights?

The Government is pushing ahead with its shares for rights scheme, It is
included in the Growth and Infrastructure Bill that has been making its
way through Parliament - despite the scheme receiving a generally
lukewarm response,

t status called 'ernployes-owmer’, In

an empioy
£

The scheme will create a new type of employ

return for gm

up varn ployment

WHET Wi recenva

loyer's compary worth Q00 and £50.000, These

shares will be

axempt from capial g ernployment rights given up

0 unfar dism o request fleoble working or

trainng. Ao,

d of the wsual e

will be required when returning from

matemity leave, in

For exsting employees tha new employ but an

employer could choase ta offer anly thi contract to 25, There s

nothin ncuding more generous employment conditions nto an
J 9 Py

employee-owner contract should 11 wish 1o

In this issue

The shares for righ =g an a number of fronts, espacaily

Decause It is seen as & back door way aof reviving the previousty shelved ‘fine at will

DNsE t Jtumn Statement g
- : propasal, Some emphoyers may see £2,000 of equity as a small price to pay for baing
you f the millic ole to hire emplayees with far fewer employment rights than narmal
Mare § all round Although the Government 15 keen for the new <o
) empowering emgloy 8f arry voting rights
Getting ready for Real Time Informat a ety

Nevertheless, hining employee share Id ba inconvervent in some

L corporatan 13x clreumstiances, The 2 yalue to the aver employee,
because any gans would almost certainly be covered by the £10,600 annual ex

ersonal & e5: the winr d

AMauUnt IN any case

o useful 1ax planning

ven the maxmum

1 is Akely to be o

gnven that the higher €€

othenwisa likely 1o apply to

swbstantial disposals. The planned introduction date for employee-ownes cantracts is

12013

snk associates
Broadway House

Broadway

Fax: 029 20

Email info

W
~
w
o
[F-

Mendian -‘:cnr~..A:'.|r.r" mioes Litd, Incorparated o YWales Requistraton No




Spring 2013

Surprises in the Autumn Statement

Businesses looking to upgrade their
infrastructure have welcomed the
Chancellor's unexpected
announcement in the 2012 Autumn
Statement that the annual
investment allowance (AIA) limit will
increase to £250,000.

b effect from 1 January
2013 The AlA enables businesses to wite

The increase

off the cost of qualifying capital expenditure
aganst tax in the yeur of purchawe and was
reduced from £100,000 to £25,000 from
Apnl 2012, The new limet will kast for two
yaars, after whnch it wall return to £25,000

A wide range of expenditure qualifes far
AA, induding most plant and machinery
and seme fixtures and mtegral features of
buildings, The most cammon exdusion is
cars, but thore is 3 100% first-paar allowance
for cars with carbion dicxide emissons of
1100%m or less. That imit will reduce tz
95g/%m from Apnl 2013

Other busingss-fnendly measures m the
Autumn Statement nchide a further aut in
the main rate of carporation tax, to 21%
fram Apeil 2014 The current 24% rate s dug
to drop 1o 23% n Agnl 2013. The
Chancedlar also confirmed that smat

Did you know that HMRC has updated

unncorporated susingsyes bakow the VAT
regstration threshold wil be able 10
calculate their tax on a now cash basis, by
taking business cash recened in the year and
deducting business expenses paid

That means they will not have ta distinguish
between revenue and capital expenditure
and can ynore debtars and creditors
Anather measure will allow urencorporated

ts advisory fuel rates for use whe:
| and dipser \

businesses af any s2e 10 daduct certam
axpenses on a flat-rate bass, instead
deducting the actual expenditure they have
incuried.

tement marked the end of
an attempl o require seror pacple integral
0 funning a business to have their income
tax and natanal insurance contributorns
deducted a1 source under PAYE, The idea
was to stop paople awsidng PAYE by being
paid through a service company

The Auturnn Sta

After consultation, howeser, the
Government docded that such & measure
would be tao complex. The Governmest will
NG 1S aperoach
35 rules

nstead continue strengt
10 palidng the existing IR

The draft 2013 Finance Bill, publishad an

11 Decamber 2012, was also a boost to the
enferpnse management ncentive (EAMI)
share option scheme, From Agril 2013
employees exeroming EMI opticns will qualify
far the 10% entropreneues’ rebed rate of
capital gans tax without haing 10 held 5%
of the company's shares In add) the
one-year quatifying peniod wil start an the
date the optian is granted rather than when
the shares aré purchased

an amployes drives a

Are you one of the million?

Major changes to child benefit have
now come into effect. Around one
million families have received HM
Revenue & Customs' (HMRC's) letter
explaining the new high income
child benefit charge (HICBC), which
started from 7 January 2013,

The new HICBC applies if your income s

maore than £50,000 and you or your partner
receves chid benefit - but you could be

ject 1o a charge where someane, wha is
nat Iving with you, is daiming child benefit
for a chid wha is Ining with you. i your
mcome exceeds £60 000, the HICBC will be
equivalent to the full amount of child
benetit recened. Where income is batwesn
£50,000 and £60,000 the charge is
calculated as 1% of the amaunt of child
benelit for every £100 of income above
£50,000. For example, if income is £56,000

then 60% (£56,000 - £50,000
WET00) of the child benefit wil be
clawed back

You will have 10 declars the amount of the
child benetit in your tax return f your
Income exceeds £50,000, s#thoug!
employess have the option of paying the
charge using ther tax code if kess than
£3,000 of tax ts due. Where bath partnars
have an income aver £50,000, the persan
with 1he higher income must declare the
chid benefit and pay the HICBC

Foe 2012/13, a person's income for the
whoke vaar will be used to establsh whether
a charge applies, but the charge will just be
on the amount of child berefit receved
between 7 lanuary and 5 Apeil 20132

Incamm Is after deducting rading losses
{scme special ruies apply) and gross pension

contnbutions — whether paid inta a
company scheme or & pasanal pe

mary peaple, addtional penson
contnbutions may be tho anly way of
reducing income, ideally te belaw £50,000
It your income 5 botween £50,000 and
)00, and you have theee childeen, then
each £1,000 of gross contribotion will save
£645 (40% tax phus a HICBC reduction of
over 24%). If the withdrawal of tax cradits
elsa comes into play, the saving could be
more than 100%

If your income exceads £60,000, you may
geada to opt out of recening child benefit
PaymMents 10 avold seff-assessment and
haang 1o pay the HICBC, But be careful If
cne partner has a low mcome; they should
stdl make a chid benefit ddaim in arder ta
preserve ther State Pension antitlement
evon though they receive no net benefit
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More flexibility all round

The Government has announced
plans for a new fully flexible system
of parental leave to be introduced
with effect from 2015.

Wormen are currently entitled to a maximum
52 weeks! matermity leave. Fathers have
been able to take between two and 26
weeks of additional paternity leave since
2011, n addition to two weeks' paternity
leave, This i provided the mother has
retumed to work. Both maternity ard
paternity leave must be taken in single
blocks

Parents will be given much more lexitility
about how they 'mix and match' the
entitiement of 52 woeks' leave. An
employed mother can still take full
materndy leaye, but parents could shace the
leave exactly as they want — maybe taking it
In tums or even takng leave a1 the same
time. The only requiserent wil be for
mothers to take the initial two weeks after
birth as a recovery pesiod

What will not change = the amount of
guaranteed pay — be it contractual or
statutary - which will still ondy be for nine
months. Emplayed mathers will benefit,
especially where they are the hgher earret

The hope 1s that, n future, motherhood will
have less impact on womens' cameer
prospects because fathers will be able 1o
take time off work for exterded perads
Fathers will have more flekbiity if they wam
to be imvolvad n their children's early
upbringing, And employers may alo benefit
il the burden of lesve 5 more evenly spread
AUross two employers

ans have also been announced to widen
the right 1o ask for flexble warkng
Presantly, this right generally ondy applies 1o
parents pr.carers of chiidren under 17 The
propasal is that all employees will have the
night to request flexible working, with
emgloyers having 1o conuder the requests
N @ reasonable manner

Flexble working <an take many forms,
including job sharing, working from home,
working part-tme, flaatime and workng
the same hours but over fewer days, Flexble
warking should lead ta 3 better-engaged
workforce with impraved productaaty and
performance. However, fiexibée working can
be rnare ditficult for smaller busnesses 1o
organise The change is expacted to take
place in 2014

g the flat rate sc
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Getting ready for Real Time Information

Almost all employers will have to report payroll
information on or before every pay day to HM Revenue
& Customs (HMRC) electronically in ‘real time’ from

6 April 2013,

Your aught to bewell on the way to beng ready for the baggest
change in PAYE since it was introduced in 1944 but here 1s what
you hould de If you are not up to speed

Most important, you need to make sure that your payrod software
can cope with Real Time Infarmation (RT1) or alse you shauld use &
payrol bureaw. Manual payrall is no longer an opton, HMRC 15
offanng its free Basic PAYE Tools 10 employers with fewer than ton
emplayers. Yau should register for FAYE ordne now if you have not
already done so and you are not using a buresy - but if you do use
a burea 1t will have 10 register as your agent

Your data must be complete and acourate, You shiould check you
have such basics a5 your emplayess’ full names spelt comectly, ang
their genders, dates of birth and national insurance numbers
corractly recorded. Your payroll records will el have 10 include the
approamate nuember of hours & week each employee works, ard

full details of any employess who are paid belowr the natanal
Insurance lower earnings himit

There will be new procedures for all the vanous changes that may
occur, iIncuding employees starting, leaving or going on parental
lvave, reaching state pension age. being given a réw tax code and
several other stuations, You will need to record all ths informaton
promptly and pass it to your payrell department ar bureau. No end-
of-year PAYE return (form P35) will be reeded for 2013/14, but you
will 5t have 10 gwve employees a form PEQ and make anline returns
of amployes banefits and expenses

RTIwill not change the tax payment dates. Your manthly PAYE
paymentts must shill amve with HMRC by the 22nd of the month I
you are paying electranicaly and arrve by the 19th if you're payng
bry post. You may be charged penalties for late payments

AT will bring additional penalties: those for inaccuracy will start in
summer 2013 and those for late submissions in Apal 2014, Finally,
don't forget 10 keep an eye on the PAYE news and updates page on
HMRC's website. We can hefp ensure you are ready for RT), so
please contact us
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Cut your corporation tax

A new regime aims to give companies an Incentive to protect and commercialise their patents,

The 'patent box regime’ was mitially be in addition 10 13x rebef that may be
propased in 2010 and will be introduced available for research and dewelopment
from 1 Aprd 2013, Companies can expenditure

make an elecion so that any of
their profits that ate attributable
tD patents are taned &t an
offective corporation tax rate of
Just 10%, and it will not

matter whether these profits
are specifically racevad as
rayalty payments or are
embedded in a product’s selling
frice

The patent box will be imitod
— to companes involed in the
Innovaton lying behnd a
patent, 50 a company
claiming the patent box
must show that it has caried
out development activites in
fedation to the imvention. The
UK Intsllectual Property Office
of the Eurapean Patent Office

Only 60% of the banefit will be must have granted the patent, So
Qiven n 2013, hawever, because the now 1s a goad time 1o review your
10% rate (s being phased in. The fully fatent arrangements to ersuce that you
reduced 10% rate will apply from 2017 This wil benefit fully from the new regime

Personal allowances: the winners and losers

Personal allowances will be based upon a person’s date by £1.335 - & tax benofit of £267. 8ut far higher rate taxpayers the
of birth rather than their age as of the 2013/14 tax year,  bonefit s just £62. People who qualify for the highwer persanal

with all es for older people frozen at their 201213 allowance will not see any difference because the allowance i
levels, frozen, sithough the income ievel &t which the addtionat alement

3 s withd has gone £700 to £26,100
People borm between B April 1938 and 5 April 1948 wif receive 3 15 withdrawn has gone up by £700 to

higher alowance, with those borm before 6 Apell 1938 recoming The most aggnevad will be thase turning 65 during 2013/14
sightly mare. So people raaching the age of 65 or 75 during Irstead of reconing the higher allowance of £10,500, they wil
2013/14 will not see ary increase to their persanal allowance Contnue to receve just the normal personai alawance of £9,440

The same is true for aryone reaching 75 next yedr but they will ank
lase the modest increase from £10,500 to £10,660.

50 wha are the winners and losers? The clear winners are younges
basic rate taxpayers wha wil see ther persanal allowance increase

Every month

1 | Lol File accounts weh Companies 31 Ocrober 2012, Futher 3 1 f .
Armual corporazion tax doe Hewse for private companies £300 penalty or 5% of thse tax Laxt Few clays 10 ust any

for companies with year endling | ) year ending mine months duw  higher whese the CGT and IHT anmaal

ree months and a cay previously and for public 2010711 recam has nat yer allewances and exemprons

previously, e v tax due campanies with year ending sie | bewn fled ! and 1o srase in an 1SA in

1 Jasuary 2013 for year ending months previously 201213

3 March 2002 2 Scbmit amployer forms Pas
(car) for quarter to 5 January
2013

(Fthe due dote far pupment fols on
1 4 Quarterly instalment of & mrekend gy bank koNday
carporation tax due for large etrmant muit be mady by the
companies (depending on preaivas warking day.
accounting year end)

28 ) 1 Main rate of carporaton
Dencline for people who tax falls to 23%

hawe satdied their mtention to
take part in HMRC's diract 6 Firse day of the 2013/14 tax

1 9 Pay PAYE/NIC and CIS
deductions for period ending
Sth of the month if not payng
electreacally, Subm CIS
contractony’ monthdy retam

selling campeign 10 make their
disclosure and pay alf
Rabiries

March 2013

year. Income tax addmonal
rate fadls to 45K [ 57.5% for
dnidends), start of £50,000
iz 0o uncapped relefs,
meroducton of statutary
resdence test, aboltion of age
allowance for those born

6 Apeil 1948 onwards.

6 Star of PAYE real pme
Last cay to pay 2011/12 tav to informazion {RT1) for most
avond awtomutc 5% penalty employers

3T subwmic 2091112 self
assessment return onboe. Pay
balance of 2011/12 income
tax and COT phus fira
pPaymens on account for
2012/13

22 PAYE/NIC and Ct5
deductions paid electronally
should have deared into
HMRC bank account

30/ 31 subeic CT600 for
year ending 12 maonths 1 iniat €100 penahy
prevously. Last day to amend wnposed where the 2011/12
CT600 for year cfuhng 24 return has mot been filed or

months previoussy. nas been Mled on Paper after

2 Third 5% penalty on any
2010/ 17 tax st unpaid

KEY TAX DATES

February 2013

20 Budger day 20 Oue date for CTET repum
for quarter ta 31 March 2013,




